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It is also proving an important factor not 
only in retaining staff within Camden 
schools but in recruiting them too.

Schools made good progress last year, 
building securely on already strong 
education and well-being outcomes. 98% of 
Camden schools are good or outstanding, 
compared with 86% nationally. Almost all of 

Camden children and young people are therefore in good or outstanding schools, and attainment 
levels are high with improvement evident across all key stages. In short, Camden schools and their 
pupils are achieving well: but we cannot be complacent about this. We want our good education 
system to be better still. We remain acutely ambitious for our learners and want our performance 
levels to be amongst the best in London, as well 
as nationally. Indeed, we want them to compare 
favourably with the best internationally. Our new 
strategic plan sets out how we will continue to 
pursue these ambitions.

Individual schools invariably work within a number 
of configurations, but Camden Learning is the glue 
that binds them together locally, with a shared 
focus on Camden as a place and its communities. 
Working closely with Camden Council, we have 
therefore begun to build a culture of more 
integrated working, with partners such as health, 
the police and community organisations. It is 
our most disadvantaged and vulnerable children 
who are at the greatest risk of educational failure 
and it is crucial that we make the connections 
necessary to keep them well supported within 
Camden’s education system. 

We hope you enjoy this Annual Report and take pride in all that’s been achieved by working 
together this past year. We would like to thank headteachers and staff in schools, all governors, 
the staff and directors of Camden Learning, and other key partners and supporters without whom 
such strong progress would not have been possible. We look forward to working with you this 
coming year to achieve even more. 

Christine Gilbert, Independent Chair and Jon Abbey, Managing Director 

We remain acutely ambitious for our 
learners and want our performance 
levels to be amongst the best in 
London, as well as nationally.

Schools lead and drive Camden Learning, but, as demonstrated through this second annual 
review, they do so in a strong spirit of partnership and active collaboration. This is creating a 
powerful platform for change as schools work together, with the council and other key partners, 
positively and productively, for the benefit of all Camden children and young people. This annual 
review highlights the progress and achievements of 2018/19.

Working with and through our school members, Camden Learning has continued to develop 
its strategy for school improvement and build capacity for a sustainable, self-improving system. 
We have nurtured strong relationships with school leaders, educational practitioners, other 

professionals and partners as these are 
the building blocks of success. During 
the course of the year, Camden Learning 
brought colleagues from schools together 
to reflect on key issues and to plan for 
change. We also enabled, supported and 
brokered a range of activities to drive 
improvement and excellence. Inspiring, 
practitioner-led CPD generated impact and 
change both within and across schools.  

Camden Learning is a school-led partnership,  
set-up by local schools in 2017.

Camden Learning works with and 
through our school members to 
formulate a strategy for school 
improvement and build capacity for 
a sustainable, self-improving system.

Introduction 
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Camden Learning is a not-for-profit company set up as a joint venture between local schools  
and the Council. As a company limited by guarantee, we do not have share capital or shareholders: 
instead we have ‘members.’ These are our schools, who have committed to supporting Camden 
Learning’s work for the good of all children in our schools. We are a schools-led organisation,  
drawing on the pool of skills and experience within our members, for the benefit of all. 

Our Vision 
We want Camden to be a place where everyone has a chance to learn and thrive. This means  
ensuring that every child enjoys learning and achieves well, so they leave school as confident,  
successful learners and good citizens.

What We Do
Camden Learning works with schools to improve teaching and learning, sharing  
responsibility for the achievement of children and the excellence of all schools.

This means supporting schools with their development and to helping ensure that they have the best  
people and practices in place. We seek to attract and retain the very best teachers, headteachers and  
school leaders, and encouraging local practitioners to be creative and innovative.

We create development opportunities for teachers, headteachers, governors and other practitioners:  
we do this by identifying good and outstanding practice and connecting schools to share learning  
and accelerate improvement.

By creating a strong partnership between  
schools, the Council, and others with an  
interest in education, Camden Learning helps  
to enrich learning, raise standards and drive 
improvement. This makes sure that every  
child gets the right support to thrive and  
reaches their potential.

Our Goals
• High standards

• Exceptional schools

• No child left behind

• Joint endeavour

• A centre of innovation and excellence

• Active, global citizens

We bring teachers, headteachers and other education 
professionals together to share expertise and drive 
improvement: not only for the good of their own school 
but also for the collective benefit of all local schools.

Who We Are & What We Do

Our Partnership Promise
Camden Learning will: 

• Make sure every child is known, valued  
and thrives

• Support early learning as the foundation  
for success

• Create opportunities so every teacher  
enjoys teaching and keeps improving

• Build connections to support school and area 
improvement, innovation and excellence

• Share intelligence and act on evidence

• Welcome challenge

• Celebrate success

• Work with other public services, such as  
health and housing

• Learn from, and contribute to, the best  
practice in the world

“If I moved anywhere else in London 
I’d be missing out on this opportunity 
of schools working together.”
Year 1 teacher, Brecknock Primary School 
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98%

LEARNERS 
IN CAMDEN 

OF SCHOOLS ARE GOOD 
OR OUTSTANDING 

NEWLY 
QUALIFIED 
TEACHERS
LAST YEAR 

21,761

TEACHERS 
IN CAMDEN

OF THESE 
WERE PARENT 
GOVERNORS

Over 1,200  
103

60%

52%

40%

55%

43%

39%

OF PRIMARY PUPILS 
LEARN ENGLISH AS AN 
ADDITIONAL LANGUAGE 

OF SECONDARY STUDENTS 
LEARN ENGLISH AS AN 
ADDITIONAL LANGUAGE 

OF PRIMARY STUDENTS 
ARE ELIGIBLE FOR 
FREE SCHOOL MEALS 

BY THE END OF THE 
ACADEMIC YEAR 

100% 
OF SECONDARY 
SCHOOLS WERE GOOD 
OR OUTSTANDING

OF SECONDARY STUDENTS 
ARE ELIGIBLE FOR 
FREE SCHOOL MEALS 

OF CHILDREN IN CAMDEN 
ARE LIVING IN POVERTY

OF PUPILS IN CAMDEN 
ARE ELIGIBLE FOR THE 
PUPIL PREMIUM GRANT 

39 PRIMARY 
SCHOOLS

01 NURSERY
SCHOOL

02 PRIMARY
FREE SCHOOLS

10 SECONDARY 
SCHOOLS*

06 SPECIAL
SCHOOLS

02 TEACHING
SCHOOLS

01 ALTERNATIVE
PROVIDER

*Including one standalone academy.

743 
GOVERNORS 
IN POST

AT THE YEAR END

THERE WERE 

150

NATIONAL LEADERS 
IN EDUCATION IN CAMDEN3

Our School Improvement Offer
Camden Learning has been commissioned by Camden Council to offer a range of improvement services 
to support all schools. There is a basic entitlement of support for each school, but those with the 
greatest need have more help. All Camden schools receive our ‘no cost’ support service, funded through 
Camden Council commission, but can buy additional support. 

We also offer a tiered subscription service to 
meet schools’ differing needs, and this is well 
supported by schools. Schools taking the highest 
level of subscription receive the broadest package 
of up-front support and the greatest discount on 
additional training.

Our school improvement work is very much 
school-led. This means that local schools work 
together to support each other, and that Camden 
Learning makes the best use possible – through 
brokerage arrangements – of the vast range of 
expertise that exists within our schools.

Our Priorities
Our strategic priorities for the period up to the end of December 2020 are:

1.  Building Camden Learning as a 
force for improvement

2.  Developing great teachers and 
inspiring learners

3.  Attracting, developing and keeping 
the best leaders

4.  Enriching learning in Camden

About Camden Learning
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Achievements in 2018/19

As a school-led partnership, Camden Learning’s  
work is driven by schools themselves. 

The Camden Learning’s role has been to work with schools and other key partners 
to identify school improvement needs and priorities, formulate a strategy for their 
achievement and broker arrangements to address them. The achievements set out 
below are therefore essentially the achievements of our partner schools.

What we did and its impact
• Currently, 98% of Camden schools are good or outstanding, compared with 86% nationally. This 

underlines the strength of our schools, but we are determined to avoid complacency and retain our 
focus on improvement. Annually, every Camden school engages in a unique standards meeting, in 
which the school’s leadership team, chair of governors and Camden Learning, review the previous 
year, agree priorities and any support required, and identify good practice. Over the last two years 
we have built and developed a Risk Tracker, featuring eight educational domains, through which 
collated information is shared with schools via a summary scorecard. Feedback from schools about 
the scorecard has been excellent and modifications are now planned for the next iteration.

Priority 1: Building Camden Learning 
as a force for improvement

We said we would further strengthen information 
gathering and intelligence about Camden schools, 
identifying strengths, needs and emerging issues early,  
and brokering effective support brokered quickly.

“ Camden Learning were instrumental in Haverstock School’s improvement 
journey. Their regular input and feedback on the actions being taken was  
both challenging and supportive but also realistic. The support from a  
range of different experts within the Camden Learning fold gave our SLT  
the knowledge and confidence to make informed and effective decisions  
which helped the school to rapidly and sustainably improve.”

 James Hadley, Headteacher

• Five schools were designated as needing additional support during the year. One example of the 
positive impact of our support was at Haverstock School, where the Headteacher said:
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What we did and its impact
• Camden’s school leaders have been directly 

involved in driving Camden Learning’s 
development and strategy through the work of 
the School-Led Improvement Group (SLIG). This 
has, for example, overseen the development of 
the Camden Risk scorecard, and it has provided 
challenge to the delivery of our strategic goals 
through its ongoing monitoring of the strategic 
plan. SLIG was also instrumental in the redesign 

We said that we would work to build capacity for a  
self-improving system among our schools.

Camden Learning Hubs continue  
to connect classroom teachers  
and support them in working 
together to accelerate improvement 
and impact.

and categorisation of our CPD offer, which 
has resulted in more direct involvement from 
schools themselves in the delivery of CPD and 
the hosting of events.

• Camden Learning Hubs continue to connect  
classroom teachers and support them in 
working together to accelerate improvement 
and impact. Learning Hubs are a practice-
focused model, involving primary, secondary 
and special teachers coming together to share 

and learn, which is fairly unusual. Over the past three years, Camden schools have continued to harness 
the exceptional skills, expertise and talent of local leaders and teachers, with Hubs offering a vibrant 
network for school-based professionals. The Hubs are fully listed later, but some specific examples of 
their impact are:

 - The Primary Maths Hub – Led by Eleanor Palmer Teaching School, has continued  
to support the excellent levels of maths achievement in our primary  
schools (ranked 7th nationally).

 - The Oracy Hub – The work of the Oracy Hub in partnership with Voice 21 –  
jointly led by three of our primary schools (Richard Cobden, Christopher Hatton  
and Torriano) and one secondary school (William Ellis) – was specifically mentioned  
in the latest Ofsted report on one of our outstanding schools as a key feature in  
its success.

 - The Early Years Hub – There has been a 5% improvement in our GLD scores  
over the past three years, from bottom in London to in line with the London average. 
A system Task and Finish Group, together with an increased focus on moderation 
contributed to this, but much is owed to groundwork of the Early Years Hub – 
led by Primrose Hill Primary and The Thomas Coram Centre.

 - The Mental Health Hub – Led by Royal Free Hospital School, Parliament Hill and 
Christchurch Primary school – has developed a highly regarded support package for 
schools – including secondary and primary Thinking Cards and a CPD element on the 
value of sleep – which is now being marketed commercially to generate income.

• With ISOS Partnership and our member schools, we have been developing a School Organisation  
and Collaboration Strategy, focusing on the importance of collaboration and partnership working  
as a means of ensuring that Camden schools remain viable and sustainable and able to flourish in 
future years.

Improvement  
in our GLD 
scores over the 
past three years

5%
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What we did and its impact
• We comprehensively revised our CPD offer this year, removing dated sessions and invigorating the offer 

with successful elements from our Hubs and innovative practice emerging from Camden Learning 
Bursary Fund activities. A key change in this revitalised approach was the increased commissioning 
of school heads and other senior staff to take the lead on CPD activities. This has enabled partnership 

income to be redistributed amongst school 
partners – a kind of ‘cooperative dividend’ which 
will see £20k in payments, for both room hire 
and CPD delivery, across thirteen schools in 
2019/20. We have also moved the vast majority of 
our core CPD provision into our schools and the 
Camden Learning Centre (CLC): there are now 
14 approved training venue schools for 2019/20, 
which will generate a shared income of more than 
£10k. This also enables participants to observe 
first-hand other successful Camden schools.

• The Sharing Camden Practice website has now been integrated into the Camden Learning website  
(www.camdenlearning.org.uk), where we share new testimonials and celebrate Camden practice. 

• In response to Headteachers’ requests for a reference area where Camden leadership jobs and 
opportunities could be shared and advertised, we developed and put in place an online Jobs Board.  
This has helped to generate high teacher 
application levels for the Borough and has been 
very well received by schools. It attracted over 
20,000 hits this year, lying second on the Google 
search listing for Camden School jobs. 

• Camden Learning pioneered and funded an 
innovative online forum tool for the School 
Business Managers’ Network, which is 
having a positive impact on the engagement 
and effectiveness of Camden’s School Business 
Managers. Colleagues are actively sharing ideas, 
recommendations and requests for support, 

We said that we would continue developing a commercially 
sustainable business model for the partnership

“It’s a really good idea and hopefully 
a help for all, especially for a small 
school like us.”
A school business manager about the 
School Business Managers’ Network

increasing collaboration across schools. Despite 
being in its infancy, all but five of our schools are 
signed up to it.

• We reviewed and refocused the work of the 
Camden Learning Centre (CLC), working 
collaboratively with London Connected Learning 
Centre, so that it is better integrated into the 
overall Camden Learning offer and its future 
is now more secure. The CLC has brokered 

a relationship with AWS Digital skills project in conjunction with Amazon and is revitalising the current 
curriculum offer. The result has been an increased take-up, a more economical use of CLC facilities and 
strengthened financial viability.

• Our Supply Agency Project won the Procurement Award at the Education Business Awards. Described 
as an innovative approach that pre-dated the new DfE framework, it introduced a moderated panel of 
participating agencies providing temporary staff to schools at fixed rates and margins. The judges noted 
that ‘Camden’s schools were clear from the outset that whilst budgetary control was important, it was not 
to compromise the quality of staff supplied to schools.’ The project is producing a saving on spend running 
at over 14% of previous expenditure, and there is interest from other London partnerships in extending 
the reach of the Project across a wider geographical patch.

• We are in the early stages of a Lettings Project 
that aims to maximise the lettings income for 
Camden schools, making use of school sites 
outside of the school day and making school 
assets more accessible to the local communities. 
Every school in Camden responded to the 
request for information, giving us a detailed 
picture of current use. Recommendations being 
developed include work with Sport England 
to broaden community access to school sport 
facilities, and we are investigating the potential of 
centralised support to Camden schools wishing 
to improve their lettings offer.

• We have been developing an ‘e-shop’ for Camden 
Learning’s established products and services, 
which will enable quick and more efficient on-
line marketing and subscription to services – this 
will be further developed in the coming months 
to help support business sustainability.

The online Jobs Board 
has attracted over

20,000  
hits
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What we did and its impact
• Camden Learning has developed and implemented a Section 11 compliance audit tool, commissioned 

through Camden Safeguarding Children Partnership (CSCP), for all Camden maintained and 
independent schools. The purpose is to ensure statutory safeguarding compliance in Camden schools. 
Any variance is followed up, and results reported to and quality assured through CSCP. We respond 
quickly and effectively to specific safeguarding concerns (e.g. complaints to Ofsted): for example, 
“Following a complaint ... the school received swift and effective support, giving sound, impartial 
advice ... leading to an effective resolution.”

• Comments from two headteachers demonstrate 
the value placed on the safeguarding reviews 
undertaken in schools through Camden Learning: 
“The review was an essential tool in supporting 
the team in identifying strengths and next steps. 
It was a refreshing experience, as safeguarding 
leads carry a weighty and mostly invisible load 
... done with clarity and reassuring guidance”; 
“Amazing report thank you! So comprehensive 
and practical.” Our safeguarding training for 
governors is also highly regarded: “Informative, 
thought provoking and well presented ... thanks”; 
“Many thanks for an excellent presentation ... an 
extremely valuable reminder of Governing Body 
safeguarding responsibilities.”

• 44 Camden out-of-school settings and 
supplementary schools received regular 
workshops, support and advice on safeguarding 

and quality assurance, and our good practice examples from these settings are being used in the 
preparation of the DfE Code of Practice, due for publication in 2020.

We said that we would ensure that all children and young 
people are safe in Camden by undertaking safeguarding 
reviews and promoting and supporting good practice – 
Female Genital Mutilation (FGM) and Prevent.

What we did and its impact
• Our ‘new teachers’ recruitment drive, including 

a major presence at the Institute of Education 
Recruitment Fair in January, and our Growing 
Great Teachers initiative, continued to attract 
and support excellent teachers for our schools. 
Over 180 potential NQTs expressed an interest 
in working in Camden: this translated to 110 
NQTs taking posts in September 2019.

• Working collaboratively with Eleanor Palmer, 
Parliament Hill and Swiss Cottage Schools, we 
provided a weekly training programme for both 
primary and secondary teachers who were new 
to Camden. These programmes are consistently 
rated as outstanding by our new teachers, and 
NQT Induction completion rates are high. Our 
NQT designated mentor training is also well 
attended and highly regarded. For example, 
10 staff from Camden School for Girls participated in this training, with feedback from them being 
described by the Headteacher as ‘overwhelmingly positive’.

• The stronger emphasis on the central CPD offer being school-led is increasing engagement and take-up, 
while our new Smartsurvey portal for collecting CPD evaluations has increased the quantity and quality 
of feedback – this is now being used to inform further improvements in provision.

• Cumulatively, our work in these areas has helped to ensure that Camden has a sufficient supply of good 
teachers and that retention rates are high. Unlike many other London and regional areas, Camden 
schools have had relatively few difficulties with the recruitment and retention of teaching staff, other 
than subject specific teachers in computer science, geography and secondary maths. 

Priority 2: Developing great teachers 
and inspiring learners

We said we would attract new teachers and provide 
excellent development support for all school staff.
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What we did and its impact
• The EYFS Profile Task Group focused on improving systems, with more targeted support and closer 

partnership working between the Camden Early Years Adviser and the Early Years Quality Support 
and Training team. Outcomes improved for the targeted schools who received visits and moderation 
guidance: in one school by 13 percentage points; and in another by 15 percentage points. 

• The Early Years Hub focused on the expressive arts, communication and language. The many highlights 
of this programme included Learning Environment Crawls, where members visited each other to identify 
and focus on three key elements of good quality early years practice. And, a Big Day Out to the Design 
Museum and the V&A focused on finding inspiration to improve learning environments. Feedback from 
participants was excellent.

• We have strengthened our focus on the  
accuracy of Early Years Learning Goals, to  
ensure that genuine improvement can be 
accurately measured. The past three years  
have seen a 5% improvement in our GLD  
scores – from bottom to now in line with  
the London average: 73% of our pupils now 
reach a ‘good level of development’

What we did and its impact
• A wide range of work undertaken through  

the CL Schools’ Partnership and the Camden 
Learning Hubs last year has helped to sustain 
our excellent outcome and achievements  
levels, with a particularly strong impact on  
those for maths, early years, mental health  
and oracy. Our rigorous moderation work 
helps guard against complacency: indeed, an 
STA moderation check last year confirmed the 
effectiveness and accuracy of the moderation 
judgements in our primary schools.

• At Key Stage 2, combined reading, writing and maths outcomes for Camden primary schools were  
the 7th highest nationally, and 5th highest in London, demonstrating that Camden primary schools  
are amongst the best in the country. 86% of our primary school children reached the expected standard 
in maths at the end of KS2, well above the London and national averages. The influence that Eleanor 
Palmer Teaching School has had on primary maths in Camden in recent years, generating the interest 
and action research that has impacted on mathematical outcomes over time, is widely recognised.  
80% of pupils reached expectations in reading at end of KS2 – a 2% point fall, but still well above 
national results (which fell by the same amount), and above London results. 82% of pupils reached 
expectations in Writing at end of KS2 – again, above national and London results.

• In partnership with The Crick Institute and 
Wellcome Trust, we have collaborated with 
the Science Network over the last two years, 
providing access to genuinely world class  
science training and networking opportunities 
and facilities. This is ensuring that our primary 
pupils have a strong foundation in learning 
about science and that secondary department 
leaders have excellent opportunities to meet 
and share good practice and learning.

We said that we would continue our work to 
improve Early Years outcomes.

We said that we would work with our primary schools to 
ensure that primary pupils continue to achieve 
outcomes that are amongst the best in the country. 

“The quality professional support … 
meant we were able to be secure in 
our judgements.”
Headteacher

of our primary 
school children 
reached the 
expected standard 
in maths at the  
end of KS2

86%
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What we did and its impact
• We have continued to support the development of Camden’s secondary school subject networks, 

through which information about practice and resources is shared, and supportive and constructive 
challenge offered. Secondary department networks for maths, English, history, science, and technology 
have all undertaken specific projects which have been highly valued by their participants – and with 
tangible results. Maths leaders, for example, focused on improving maths outcomes, which have been 

less strong than those for English. Teachers 
jointly reviewed each other’s departments, and 
took part in learning walks, student panels and 
book scrutinising. This focus and challenge 
helped to increase the percentage of pupils 
achieving Grade 4 last year by 3%, while the 
number of students achieving Grade 3 fell. 
English and history teachers worked together in 
their networks on strategies to tackle the gap in 
cultural capital: in history, there was a significant 
increase in the number of students achieving 
Grade 4, while the number of students achieving 
Grade 9 doubled.

We said that we would work with our secondary schools to 
make sure that our secondary-aged pupils are in good 
schools and achieving well.

• In collaboration with the The Crick Institute, 
secondary KS3 leads have established exemplars 
of ‘age-expected standards’ for ‘thinking 
scientifically’. These are based on Crick-designed, 
and funded, common investigations for Years 7, 
8 and 9. Shared discussions on the outcomes of 
these investigations have framed expectations 
around progression in preparation for GCSE 
science. Science leaders have also been 
supported by Crick in curriculum planning around 
the 30 core investigations, supporting effective 
alignment of planning across key stages.

• We piloted an innovative curriculum initiative, bringing a group of Year 12 students from across Camden 
together to encourage creativity, strengthen confidence and sharpen writing skills. The students met 
after school every Thursday for eight weeks, engaging with new approaches to playing with words, 
and demonstrating great maturity and growing confidence over the period. They also benefited 
from sessions provided by the Royal Academy of Dramatic Arts (RADA), led by graduate Yasmin 
Taheri, focusing on the skills of reading aloud with confidence and holding an audience. Participants 
commented on ‘finding a voice’, ‘gaining confidence in their creative writing’, and ‘feeling proud’ that they 
had the courage to read their pieces out to an audience.

• Camden secondary pupils generally achieve well. Attainment 8 scores in Camden have remained stable 
and above national averages, and results are broadly in line with London. The percentage of Camden 
students achieving a GCSE ‘standard pass’ in English and maths rose by 2% this year to 68%, well above 
the 64% national figure, and in line with London. The percentage achieving a ‘strong pass’ in English 
and maths is 47% – the same as in 2018, but again well above the national level of 43%. Our ambition, 
though, is still for attainment levels in Camden to be above the London average.

• Our schools have maintained a strong focus on inclusion. Exclusions are high on the political agenda, 
partly because of concern about their potential implications for knife crime. Camden Learning has worked 
closely with schools and other key partners to address these concerns. Permanent exclusions fell during 
2018/19, from 21 to 17, and fixed term exclusions were the lowest for three years. Overall exclusion rates 

are similar to the national rate. Although rates 
are still higher than the London average, current 
figures indicate a significant reduction in the 
first term of the new academic year, and we are 
working to make sure that this trend continues. 
As for attendance, the overall absence rate in 
Camden secondary schools fell to 5.3%, which is 
in line with the national average.

• Absence levels in our primary schools are broadly in line with national figures. Sessions missed improved 
to 4%, while primary age exclusions have been below the national average for the last three years.

• Two parent workers liaise with families that are not engaging readily with schools – both primary and 
secondary. The focus of this work is on building 
trust and ultimately improving outcomes for 
 the children and young people from these 
families, and has included direct work with  
the Somali community, strengthening relations 
through regular meetings and workshop 
provision, for example.

Primary age exclusions have  
been below the national average  
for the last three years.

The percentage of Camden students 
achieving a GCSE ‘standard pass’  
in English and Maths rose by 2%  
this year to 68%.
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What we did and its impact
• The Camden Post-16 Strategy is embedded in the wider Camden Plan and Camden 2025 Vision.  

It sets out how Camden Learning intends to play its part in ensuring that Camden stays an amazing 
place to live, work and grow up and where everyone can lead happy, healthy and fulfilling lives.  
The strategy shows how we will work with all our partners to achieve our agreed priorities over the  
four years 2018 – 2022. Central to this will be the creation of a Camden Campus for post-16 studies, 
where all of our schools and colleges work together to provide a varied but consistently excellent 
curriculum for our young people.

• The Camden STEAM (Science, Technology, Engineering, Arts and Maths) Commission was set up to 
determine how our young people can better benefit from the opportunities provided by the world-leading 
organisations on our doorstep. Through the STEAM Hub, in which 50% of Camden’s schools – primary and 
secondary – participate, we have supported schools in the design of curriculum projects and in forming 
strong partnerships with employers. For example, architects Bennetts Associates worked with three 
schools on projects on the design of sustainable cities and Ted Baker supported a reception class on a 
project exploring sustainable fashion alongside learning how plants grow. Five employers (Argent, Conran 
Design Group, Lendlease, STORE/Heatherwick Studios, and Ted Baker) delivered Camden Challenges 
for young people in summer 2019. 42 employers have committed to the STEAM 21st Century Talent 
Pledge, which aims to strengthen and streamline links between schools and businesses through activities 

such as workplace visits, work experience and 
mentoring. 55 employer-school activities have 
been brokered, reaching 1328 young people, 
and over 100 STEAM Ambassadors have been 
trained to support schools in, for example, speed 
networking, assemblies, lesson activities, and 
mock interviews.

• Post-16 attainment levels in Camden are stable, 
although both A-Level school performance and 
the Average Point Score (APS) remain a little 
below both national and London averages.  
We want these to improve to among the best, 
and we intend to strengthen our focus on this 
next year.

What we did and its impact
• Our work through SENDIASS – providing free impartial, confidential and accurate information, advice 

and support about education, health and social care for children, young people and their parents on 
matters relating to special educational needs and disability – is highly valued by parents. A Camden 
Local Area SEND Inspection this year commented that “the special educational needs information, 
advice and support service (SENDIASS) is a highly regarded service. Parents have nothing but praise 
for the quality of service and the extent to which the team supports them and helps them to navigate 
their way through the system.”

We said that we would work to continue improving Post 
16-outcomes and Pathways, and to strengthen links with 
training and business.

We said that we would develop and strengthen our  
cross-phase school improvement work, with a  
focus on inclusion, special needs, health and  
well-being and resilience.

“SENDIASS allowed me to express every emotion and concern I have for my 
daughter’s education. I felt isolated when my daughter was first diagnosed 
with SEND…Then I discovered SENDIASS and… I became positive for my 
daughter’s future.”
Parent about SENDIASS
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• In terms of performance, 33% of Camden pupils 
with SEND achieved the expected standard in 
reading, writing and mathematics at the end of 
KS2 – well above the national average for pupils 
with SEND; and Attainment 8 Results for pupils 
receiving SEND Support increased again and are 
now well above London and national averages.

• We have been working closely with the Somali 
Community Centre – particularly through 
the Somali Youth Development Resource 
Centre (SYDRC) – to build trust and promote 
inclusion and integration for Somali pupils. This 
work is on-going as we seek to address the 
challenges raised in the 2018 Camden Youth 
Safety Taskforce report, which highlighted the 
particularly devastating impact of the increase 
in youth violence on the Somali community. 
Camden Learning have been involved in 
planning workshops with the Somali community, 
sharing data on education achievement, 
identifying escalation points where pupils are 

vulnerable to exclusion, and exploring ways to deal with the risk of mental health problems in young 
Somali students. We have seen a reduction over the last year in fixed term and permanent exclusions, 
and the attendance of pupils from the Somali community at KS2 and KS4 is well above average.

• As part of the Camden Youth Safety Taskforce, Camden Learning has received a £100K commission to 
develop the Trauma Informed Practice model across our primary and secondary schools over the next 
two years. The programme will enable teachers to recognise trauma and its impact so they can better 
teach and manage behaviour, and schools to better avoid exclusions. Our Prevent work, too – much of 
which is funded by the Home Office – along with 
our work with supplementary schools is helping 
to support inclusion, cohesion and resilience 
across the age range.

• As can be seen in the section below on  
Enriching Learning in Camden, our Health  
& Wellbeing team has been working across  
all phases through a range of activities to 
promote and support health and well-being  
for all children and young people.

What we did and its impact
• Over the last 12 months, School Led 

Improvement Group (SLIG) has overseen the 
evaluation and redesign of the Camden CPD 
offer to ensure that it properly reflects the 
needs of Camden schools, as well as Camden 
Learning’s strategic priorities. The offer builds effectively on the strengths and practices identified last 
year, and it has strengthened direct school participation in the support and delivery of school-based 
CPD; and future planning is informed by improved systems for evaluation by participants.

• SLIG also oversaw a review of the impact of Camden’s Learning Hubs, which highlighted the need to 
ensure that Hub practice is both innovative and enhances CPD provision in Camden and that there is  
no duplication with the wider CPD offer. This has been fully reflected in the new Learning Hub offer.

Priority 3: Attracting, developing and 
keeping the best leaders

We said we would ensure that our schools can attract 
good leaders who are effectively supported, and developing 
middle leaders was identified as a priority.

Future planning is informed by 
improved systems for evaluation  
by participants.

CL has received a £100k commission 
to develop the Trauma Informed 
Practice model across our primary 
and secondary schools over the next 
two years.
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• SLIG also steered the development of the 
Camden School Score Card, improving the 
range, quality and transparency of information 
provided to schools and informing discussion  
at Standards meetings.

• The need to ensure that Camden schools 
continue to look beyond local boundaries 
for best practice was also identified by SLIG, 
through the development of a model of cross-
area peer to peer review and leadership 
development programmes, for example.

• Another example of SLIG’s influence has been the proposal of termly development days for senior 
leaders, with the aim of supporting schools in responding to local and national priorities. These would 
involve the identification of key areas of need and high-quality speakers to inform learning through 
research-based evidence – especially in curriculum design.

• The online Jobs Board has not only been successful in helping to increase the number of NQT 
applications: it has also improved pathways and access to leadership posts. In contrast to difficulties 
experienced elsewhere, Headteacher retention rates in Camden are high, and all Headteacher 
vacancies in the Borough have been successfully filled.

• Eleanor Palmer school organised the very 
successful TeachMEET programme for Camden 
and Challenge Partners’ Hub schools. This 
has proved very effective in bringing teachers 
together from across Camden – and beyond – 
to share best practice and ideas for innovation: 
they have also provided important channels for 
identifying and encouraging potential leaders.

• Eleanor Palmer further exemplified the 
potential impact of our existing school leaders 
on curriculum development and improved 
outcomes through its Raising the Game 
Project. Using funding from the Richard Reeves 
Foundation, the project involved nine primary 
schools in developing a ‘structured games 
playing’ approach to Maths in Year 2. The result 
was a dramatic increase in the number of the 
most disadvantaged pupils reaching expected 
levels of attainment.

What we did and its impact
• As part of our revised CPD programme, the 

Leadership offer now aims to support and 
develop leaders at all stages of their careers, 
including those colleagues considering a path 
into middle leadership and those who are 
considering enhancing their knowledge and 
skills leading into senior leadership. We are 
also liaising with the Institute of Education to 
ensure continued participation in the National 
Professional Qualification in Senior Leadership.

• All new Camden headteachers have benefited 
from our mentoring programme, where new 
headteachers are carefully matched to a local 
‘buddy’, providing insight to Camden’s school-led 
system, access to advice and guidance, and ensuring that no new Headteacher feels isolated. Qualitative 
feedback indicates that 100% of new headteachers over the last three years have valued both the 
matching exercise and the support provided.

• Two participants in the 21st Century Leaders programme were appointed to senior posts in Camden 
schools: “It has genuinely made me feel tooled up and prepared for next year.”; “It has been 
great to share ideas and experiences.”

• Our new system for collecting CPD evaluation 
feedback at the end of each session using QR 
codes and Smartsurvey has increased participants’ 
response rates to 97% and is enabling us to 
better analyse feedback and adjust provision 
accordingly. Feedback from participants in our 
CPD is highly positive. 100% of participants in our 
6-session Excellence in Support Staff Leadership 
Programme, for example – which targets support 
staff leaders in schools and non-teaching pastoral 
leaders would recommend the course to others.

We said we would implement, monitor and evaluate the 
impact of our leadership programmes. 

The online Jobs Board has not  
only been successful in helping  
to increase the number of  
NQT applications: it has also 
improved pathways and access  
to leadership posts.

“This is the best course I’ve ever  
been on; it has been so useful  
and I’ve used so many strategies 
from the programme.”
Course participant,  
Excellence in Support Staff Leadership
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What we did and its impact
• As part of its package to support governing 

bodies, Camden Learning has provided a range 
of services to our member schools and beyond 
through the Governor Training and Consultancy 
Package and the Governor Clerking SLA.  
These included: a comprehensive and diverse 
training package delivered by expert trainers; 
an annual conference; and bespoke training, 
with on-going responsive advice and support. 
Training events for governors have included: support for Chairs; induction; skills development; and 
expert advice on topics like headteacher performance management, safeguarding, SEND, finance 
and staff pay and performance. Members of the Governor Hub have also had access to wide-ranging 
support documentation through our on-line hub, and to a clerking service. We are currently looking 
to increase the range of technological solutions for governing bodies, including the launch of a new 
governor on-line training evaluation.

• Chairs’ Forum meetings were made more salient by reducing the frequency of meetings to termly and 
strengthening the focus for each one. In addition, Phase Chairs’ Network meetings were introduced and 
run by Chairs for Chairs, as part of our on-going drive to increase the opportunities for governors to 
work with each other school-to-school. What we did and its impact

• The Growing Great Teachers project, run as part of the Erasmus Programme over two years from  
2017 - 2019, involved nine schools from the Borough making 111 European educational study visits, 
with the aim of encouraging a strategic and 
collaborative community of practice in Camden. 
100 teachers and leaders from Camden were 
able to experience and share practice with 
colleagues in Finland, Iceland, Sweden and Spain, 
looking at different examples of school systems, 
curriculum models, evidence-based teaching, 
pedagogy and collaborative working. There is 
abundant evidence of the lessons learned from 
this being applied in Camden school settings.

We said we would support and develop  
the best governors. 

We said we would help, through the Erasmus Programme  
for example, to make sure that Camden schools are  
outward-looking and connected to innovation globally. 

Camden Learning has provided  
a range of services to our  
member schools and beyond 
through the Governor Training  
and Consultancy Package and  
the Governor Clerking SLA.

“I have new ideas to take forward  
and will discuss with my school  
and new connections to support  
next steps.”
William Ellis School
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What we did and its impact
• We continued to provide well-received support 

on Health and Wellbeing in schools, including 
PSHE: after one successful PSHE curriculum 
review, a PSHE lead said: “This has made such 
a dramatic difference for the children. PSHE 
curriculum now has a much higher status in  
the school”.

• We provided a wide range of support to schools, 
children’s centres, nurseries, youth clubs and 
directly to some families:

- We increased the number of Early Years settings involved in the Little Steps to Healthy Lives 
programme from 16 to 23, with 21 settings achieving First Steps’ accreditation.

- More schools renewed their work on Healthy School Recognition (52 compared with 46 last year), 
with 29 achieving recognition.

- As part of our work on preventing obesity, 350 families participated in Families for Life programmes – 
up from 226 last year. And new partnerships with community organisations, such as Solace Women’s 
Aid, Camden Health Kicks, Artemis House, Jean Stokes, and Early Help improved our reach to families 
most in need. 

- 1,272 pupils from 14 schools took part in the annual Race to Health physical activity challenge.

- We coordinated a play and workshops for Years 9 and 10 in seven secondary schools  
and one special school, which focused on sexually harmful behaviour, consent and forming  
healthy relationships.

- And we produced a range of guidance materials on, for example: drug education in secondary 
schools; positive body image in both primary and secondary schools; anti-bullying.

What we did and its impact
• We have worked closely with schools and 

community groups to support the development  
of constructive approaches to the Prevent  
duty: raising awareness about vulnerabilities 
and signs of radicalisation; resilience building 
techniques; developing risk assessments,  
policies and procedures; embedding a ‘critical 
thinking’ approach; responding to challenging 
issues. Our work in this area is well thought of  
by the DfE. 

• We have also provided school-based workshops for children, parents and teachers on online  
safety and Building Resilience Against Violence and Extremism. And we have played an increasingly 
integral part in the mission of the Camden Youth Safety Task force in addressing concerns about  
the causes and nature of youth violence: through the Trauma Informed Practice project mentioned 
earlier, for instance.

• Camden Learning’s Managing Director is a trustee of Camden SPARK, supporting the drive to  
ensure that there are opportunities for children and young people in Camden to benefit from  
the creative and cultural offer in the borough, by connecting schools and cultural organisations.  
SPARK is about to relaunch its cultural brokerage programme to explore the potential of culturally 
focused projects with schools.

Priority 4: Enriching learning in Camden

We said we would improve health and wellbeing 
outcomes, including those for mental health, for children  
and young people.

We said we would support and promote community 
engagement, building on the reputation of Camden as a 
good place to live, work and play, and as a place of strong 
community: This is Camden the place. 

• We strengthened our focus on mental health through the development of a new training course for 
Mental Health leads in schools, involving 22 school leads and parent workshops reaching 273 parents. 
We also extended the mental health training available to staff, including a new element on staff 
wellbeing and training for NQTs. 173 staff from 5 schools participated in our building resilience and 
positive mental health training.

“Thank you for the active role  
you have played in working  
with the DfE and contributing  
to our understanding of how to  
protect children and young  
people from radicalisation.”
DfE
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• The STEAM Hub, now in its second year, has 
facilitated a more connected curriculum in our 
schools, helping to cement Camden as a centre 
for creative, digital and scientific education.  
One teacher said: “I feel quite special at the 
moment because it feels like our thing! I have 
a lot of friends who are teachers who think it’s 
a really amazing opportunity and they hadn’t 
heard of STEAM before – I think would be really 
well received in other boroughs”.

• Camden Learning recognises the considerable 
potential of our children and young people 
to contribute to our community, and we have 
sought to provide opportunities for their 
participation. For example, we organised and 

ran two cross-school council debates in the Camden Council Chambers last year, chaired by the Mayor 
of Camden. These involved 77 pupils from 7 primary schools debating a range of topics, from the use of 
social media to plastics in schools. Feedback from all concerned about the experiences was very positive.

• Camden Learning Bursary provided a small amount of seed funding to promote innovative practice in the 
classroom in ways that engage pupils, parents and community through broader curriculum activities. One 
example is How to Flip Learning (Gospel Oak Primary school), which both supports classroom teaching 
and provides links between school and parents and between parents and children. The Reading Project 
from Acland Burghley School, is another example. This seeks to engage and enthuse KS3 students 
about the power of modern literature. Christ Church Primary School made effective use of the bursary 
by developing the impressive Happiness Project, based on ten themes from the Action for Happiness 
website and adapted to suit primary communities. Finally, Primrose Hill Primary school explored Video 
Enhanced Reflective Practice (VERP), which 
involved videoing the teachers in practice and 
then exploring edited clips of this video with a 
‘guider’ – a process known as a ‘shared review’.

• The government’s Careers Strategy highlights 
the importance of the direct involvement of 
employers in careers education. Camden’s 21st 
Century Talent Pledge forms part of Camden 
Learning’s response to this and, as mentioned 
earlier, has successfully brought 42 local 
employers into direct contact with children and 
young people in Camden schools.

“I have a lot of friends who are 
teachers who think it’s a really 
amazing opportunity and they 
hadn’t heard of STEAM before  
– I think it would be really well 
received in other boroughs.”
Teacher about the STEAM Hub

52%

78%

MORE SCHOOLS WERE ENGAGED 
IN RENEWING THEIR HEALTHY 
SCHOOL RECOGNITION 
(52 COMPARED WITH 46 IN 17-18 AND 
29 ACHIEVING RECOGNITION IN 18-19)

THE FIRST TRAINING SPECIFICALLY 
FOR MENTAL HEALTH LEADS 
THAT INVOLVED 22 LEADS FROM PRIMARY, 
SECONDARY AND SPECIAL SCHOOLS

OF SCHOOLS (32 PRIMARY, 9 SECONDARY, 6 SPECIAL) 
PARTICIPATED IN ONE OR MORE ACTIVITIES THAT 
SUPPORT MENTAL HEALTH WORK IN SCHOOLS.

1,146HEALTHY 
FUTURES 
AWARD

FIRST 4 YOUTH SETTINGS ACHIEVED 

INCREASE IN 
THE NUMBER OF 
PARENT WORKSHOPS 
DELIVERED IN SCHOOLS 
FROM 8 TO 13 
REACHING 273 PARENTS

OF SCHOOLS 
PARTICIPATED IN 
THE SUPPORT AND 
INTERVENTIONS 
PROVIDED BY THE 
HEALTH AND 
WELLBEING TEAM 

PUPILS FROM 12 SCHOOLS TOOK PART 
IN THE ANNUAL RACE TO HEALTH 
PHYSICAL ACTIVITY CHALLENGE.

EXPANDED THE TRAINING OFFER TO 
SCHOOLS TO INCLUDE; BUILDING 
RESILIENCE AND POSITIVE MENTAL 
HEALTH IN THE CLASSROOM, 
MENTAL HEALTH AWARENESS AND 
BUILDING PERSONAL RESILIENCE 
AND STAFF WELLBEING.
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Performance and Impact

The children and young people of Camden continue 
to experience educational and well-being outcomes 
that are well above the national average.

This is thanks to the excellent work going on in our schools, and Camden Learning is proud to 
have played a role, alongside Camden Council and other partners, in supporting this work and 
fostering a culture of continuous improvement. There are areas where performance needs 
to improve, of course, and we will be making sure that these continue to be addressed in our 
future planning. A selection of key outcome indicators is set out on the following pages.

98%

31%

80%
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NOW ATTEND A 
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OF PRIMARY 
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IN CAMDEN 
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100% 100%

% good level of development

Most recent overall effectiveness judgement as at 31 August 2019

% pupils reaching expected standard in reading KS1
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Early Years Foundation Stage 

Provisional Foundation Stage Profile (FSP): 73%  
of pupils achieved a ‘good level of development’.  
(This compares with 72% nationally and 74% 
in London).

Key Stage One 

77% of pupils reached expectations in  
Reading at the end of KS1. (This compares  
with 75% nationally, and 77% in London).

Camden Learning schools 
98% of all Camden schools are judged by Ofsted as good or outstanding 
(86% is the national comparator)
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% pupils achieving a standard pass in English  
and maths KS4

GCSE Outcomes
68% of pupils achieved a standard pass in  
both English and mathematics GCSEs. 
(This compares with 65% nationally, and  
with 68% in London in the previous year).
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Key Stage Two 
73% of pupils reached expectations in the 
combined measure for reading, writing and maths 
at end of KS2. (This compares with 
65% nationally, and 69% in London).

% pupils reaching expected standard in reading, 
writing and maths at end of KS2
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A Level APS

A-Level Outcomes 
A Level APS has remained stable, at 32.6.  
(This compares with 32.9% nationally,  
and 33.2 in London).
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Attainment 8 Scores 
Attainment 8 scores in Camden have  
remained stable, reached by 48.5% of pupils.  
(This compares with 46.7% nationally, and  
49.4% in London in 2018).
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ATTENDANCE RATES HAVE 
IMPROVED AND ARE 
GENERALLY CLOSE TO 
THE NATIONAL AVERAGE

SECONDARY SCHOOL EXCLUSIONS 
HAVE SIGNIFICANTLY DECREASED: 

THE SECONDARY PUPIL EXCLUSION RATE 
HAS DROPPED: 

THE RATE OF EXCLUSIONS 
FROM CAMDEN PRIMARY 
SCHOOLS IS LOW

10.5% - 2017/18
8.3% - 2018/19

5.8% - 2017/18
5.2% - 2018/19

2018/19

2018/19

5.2%

2017/18

5.8%

8.3%

2017/18

10.5%

A8 scores by SEND provision

SEND Outcomes 
Attainment 8 Results for pupils receiving SEND Support. Increased again in 2019 – now well above 
London and national averages.
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SEND Support Statement/EHCP

2018 (78)

SEND KS2 Outcomes
33% of pupils with SEND achieved the expected 
standard in reading, writing and mathematics at  
end of KS2. (This compares with 22% nationally).
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Just over 70% of Camden Learning’s funding came from 
the London Borough of Camden, who commissioned us to 
deliver, on their behalf, a range of services, including school 
improvement services, health and wellbeing services, 
governor support services and the SENDIASS service.

Income from subscriptions and additional bought-in services to Camden schools themselves increased 
last year by 39%, partly because it was our first full year of trading.

In the 2018-19 financial year, Camden Learning’s turnover was £3.2m, made up as follows:

The surplus generated by our activities last year therefore amounted to £150,000, up from £31,000 
in the previous year. All of this will be re-invested in the company to ensure Camden Learning has a 
sustainable long-term future improving services to our school members.

* From 1 September

Our expenditure on service delivery, including business support costs and overheads, was:

Finances 2018-19

  Provision of services to London Borough in Camden £2,246,768

  Provision of services to schools in Camden £722,241

  Grant income £95,803

  Income from other local authorities £42,500

  Other service income £52,163

  Other commercial income £22,701

£3,182,177

  School Improvement £1,420,000

  Health and Wellbeing £993,000

  Governor Services £168,000

  Camden Learning Centre £355,000

  SENDIASS £96,000* 

Total expenditure on services £3,032,000

Turnover

Total:
£3,182,177

Expenditure

Total:
£3,032,000
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Looking Forward

Our ambition is to be in the top London quartile for all 
key educational outcomes within the next few years.

We intend to build on the successes of last year, 
consolidating where there is strength but striving 
to continue developing and improving. We will do 
this by working closely with our member schools 
and other partners, making the best possible 
use of the expertise and commitment that exists 
among them.

We are not complacent, and  
we recognise that there is still  
much to be done if we are to 
achieve our vision.

Key goals:

• Building a strong company, which is financially sustainable, with an effective board  
and good participation from partner schools.

• Excellent engagement with all stakeholders.

• New and innovative practices.

• Retaining more Camden children in our schools at 11+ and young people at post-16.

• Supporting the development of local education partnerships both across London  
and at national levels.

Key goals:

• A sustained proportion of schools that are good and outstanding, and no school  
Requiring Improvement or Inadequate.

• All schools have effective safeguarding arrangements.

• Taking on management responsibility for the management of attendance and exclusion.

• Faster rates of improvement in educational outcomes for vulnerable groups.

• An effective post-16 strategy, leading to improved outcomes and to young people in 
Camden having a greater understanding of the opportunities offered by work, education 
and training after school.

Building Camden Learning as a force 
for improvement

Developing great teachers and 
inspiring learners

Our strategic priorities and goals to the end of 2021 
are set out below.

2  

1  
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Key goals:

• Establishing Camden Learning as a source of great professional support and inspiration 
with opportunities for peer networking well established.

• Excellent leadership programmes and support for aspiring, new and established leaders 
at middle and senior levels.

• Successful and timely appointments to key positions in schools, including governors.

• A demonstrable positive impact from our Learning Hubs, which for 2018/19 were:

 - Early Years, led by Primrose Hill Primary and The Thomas Coram Centre
 - Oracy, led jointly by Richard Cobden, Christopher Hatton and Torriano  

and William Ellis
 - Primary Maths, led by Eleanor Palmer Teaching School
 - Mental Health, led by Royal Free Hospital School, Parliament Hill and  

Christchurch Primary school
 - Assessment, Rhyl Primary School
 - Inspirational Pedagogy for Learners with High Potential, Parliament Hill
 - Secondary Maths, La Sainte Union and Acland Burghley 
 - Primary SEND, Kentish Town Primary School 
 - STEAM, Fitzjohn’s Primary School, Regent High School, Torriano Primary School,  

UCL Academy, Westminster Kingsway College
 - Music, William Ellis School

• Communication about the work and impact of Camden Learning extending to a wider 
audience, so that more teachers and leaders are attracted to Camden.

Key goals:

• Increased engagement and participation of children and young people as good citizens.

• A rich curriculum experience, including distinctive, local cultural and experiential entitlements.

• Taking on responsibility for the management of the music service in Camden.

• Improvements in health and wellbeing indicators, including more children and young people 
participating in physical activity and evidence of a positive impact of mental health initiatives on 
children and young people.

• More schools have relationships and sex education well embedded in their curriculum.

Attracting, developing and keeping 
the best leaders

Enriching learning in Camden4  3  
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Our Board of Directors

Camden Learning is governed by a Board of Directors 
that consists of five members elected from member 
schools, two representatives from the London 
Borough of Camden, the Managing Director, and 
Independent Chair. 

The Board met six times in 2018/19 to set 
strategic direction, oversee the implementation  
of the business plan, ensure performance  
and to assess and manage financial and 
operational risks.

It holds company leaders to account, ensuring 
Camden Learning’s work delivers the greatest 
possible educational impact, high standards  
and good quality, value for money services.

The Board fulfils the statutory requirements set out in the Companies Act (2006) and the School 
Companies Regulations (2002).

Ensuring Camden Learning’s  
work delivers the greatest  
possible educational impact,  
high standards and good quality, 
value for money services.

Jon Abbey 
Managing Director

John Hayes
Headteacher,  
Gospel Oak Primary School

Martin Pratt, 
Executive Director, Supporting 
People and Deputy Chief Executive, 
London Borough of Camden 

Katy Forsdyke 
Headteacher, Christ Church 
Primary School NW3

Councillor Angela Mason 
Lead Member,  
London Borough of Camden 

Julian Turner 
Chair of Governing Body,  
Acland Burghley  
Secondary School

Christine Gilbert 
Independent Chair

Margaret Mulholland
Director of Research,  
Swiss Cottage School 

Jacques Szemalikowski 
Headteacher,  
Hampstead Secondary School 
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School Members 

Nursery School
Thomas Coram Centre 

Primary School Members 
Abacus Belsize Primary School Kingsgate Primary School

Argyle Primary School Netley Primary School

Beckford Primary School New End Primary School

Brecknock Primary School Our Lady’s Roman Catholic Primary School

Brookfield Primary School Primrose Hill Primary School

Carlton Primary School Rhyl Primary School

Christ Church of England Primary School (Hampstead) Richard Cobden Primary School

Christ Church of England Primary School (Redhill Street) Rosary Catholic Primary School

Christopher Hatton Primary School St Albans Church of England Primary School

Edith Neville Primary School St Aloysius Primary School*

Eleanor Palmer Primary School St Dominic’s Roman Catholic Primary School

Emmanuel Church of England Primary School St Eugene De Mazenod Roman Catholic School

Fitzjohns Primary School St George The Martyr Church of England Primary School

Fleet Primary School St Joseph’s Roman Catholic Primary School

Gospel Oak Primary School St Luke’s Church of England School

Hampstead Parochial Church of England Primary School St Mary and St Pancras Church of England Primary School

Hawley Infants School St Mary’s Kilburn Church of England Primary School

Holy Trinity (Trinity Walk) Church of England Primary School St Michael’s Camden Town Church of England Primary School

Holy Trinity and St Silas Church of England Primary School St Patrick’s Catholic Primary School

Kentish Town Church of England Primary School St Paul’s Church of England Primary School

King’s Cross Academy Torriano Primary School

Secondary School Members 
Acland Burghley School Maria Fidelis Convent School

Camden School for Girls Parliament Hill School

Hampstead School Regent High School

Haverstock School UCL Academy

La Sainte Union Catholic Secondary School William Ellis School

Special School Members 
Camden Centre for Learning Great Ormond Street Hospital for Childrens School

Frank Barnes School Robson House 

Swiss Cottage School Royal Free Hospital Childrens School

Alternative Provider
Wac Arts College 

* Closed December 2019
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